
00024226-1 1 

 

 

 

SAINT LOUIS UNIVERSITY 
 

           Harassment Policy 
 

 

 

 

Version Number: 2.0.1 

Effective Date:   

Responsible University Office:  Office of Institutional Equity and Diversity 

 

1.0 INTRODUCTION 

 

Saint Louis University is a Catholic, Jesuit institution with a distinctive educational mission 

and philosophy emphasizing Christian humanism, human dignity, and the development of 

the total human being. These core values are manifested in the Universityôs commitment 

to foster a workplace and learning environment that is free from any form of prohibited 

harassment. 

 

2.0 PURPOSE 

 

Saint Louis University prohibits harassment because of sex, race, color, religion, national 

origin, ancestry, disability, age, sexual orientation, marital status, military status, veteran 

status, gender expression/identity, genetic information, pregnancy, or any other 

characteristics protected by law.  This Policy is intended to complement other University 

policies, including but not limited to, the Americans with Disabilities Act, Equal Employment 

Opportunity and Affirmative Action Policy, Family and Medical Leave Act Military Leave 
Policy and the Title IX Sexual Harassment Policy.  

 

 

The information contained in this Policy is intended to raise awareness, facilitate reporting, 

and ensure that appropriate steps are taken when a report is received.  In the event the 

complaint involves allegations of sexual assault or intimate partner violence in which the 

accused is a student, the provisions and procedures set forth in the Title IX Sexual 

Harassment Policy will apply. Additional information regarding the Universityôs Title IX 

Sexual Harassment Policy may be found at https://www.slu.edu/about/safety/sexual-

assault-resources/index.php 

 

 

3.0 PERSONNEL AFFECTED 
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This Policy applies to all University faculty, staff, and volunteers, with the exception of 
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protected classification is detrimental to its mission and values.  The University endeavors 

to take steps reasonably necessary to prevent such behavior from occurring, including 

providing education and training to faculty, staff, and students as to their rights and 
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members of the University community should be directed by the complainant or referred 

by University personnel to the OIED. All formal complaints against students will be 

referred to the Office of Student Responsibility and Community Standards and addressed 

pursuant to the Code of Student Conduct. 

 

All employees and students have an obligation to cooperate with the formal complaint 

process. Failure to do so may result in disciplinary action. In the event that a complainant 

does not cooperate by failing to furnish information requested by the investigator or to 

make themselves available for interview by the investigator, the Director may dismiss the 

Complaint. The Director shall provide written notice of such dismissal to the 

complainant(s) and the respondent(s). In the event that a respondent does not cooperate by 

failing to furnish information requested by the investigator or to make themselves available 

for interview by the investigator, the investigator may conclude that such information or 

interview, if provided or conducted, would be adverse to the respondent.  

 

OIED, or appropriate designee, is responsible for processing and investigating formal 

complaints against faculty and staff. Prior to initiating the investigation, OIED will contact 

the two levels of supervision above the accused and the appropriate Vice President to give 

notice of the complaint and the pending investigation. If OIED is investigating a complaint 

against a student-worker, the Office of Student Responsibility and Community Standards 

will be notified. 

 

In order to conduct an initial review of the complaint and determine if an investigation is 

warranted, the OIED ordinarily will require the complainant to submit a written complaint. 

The complaint should be signed and dated by the complainant and set forth in writing the 

particulars relating to the alleged harassment, including the name and position of the 

accused. OIED will investigate the complaint with assistance from Human Resources or 

personnel from other appropriate units as needed. Alternatively, OIED may refer the 

complaint to some other suitable authority for investigation and possible action. Depending 

on the nature and severity of the allegations, steps may be taken to separate the accused 

and the complainant, up to and including suspension from employment pending 

investigation. 

 

The investigation will include interviews of the complainant and the accused. The accused 

will be furnished with a copy of the complaint and will have an opportunity to respond and 
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reasons for setting aside the findings or recommendations. OIED will forward the request 

for reconsideration with a copy of the investigation report to the appropriate Vice President. 

The Vice President will review the record of the investigation conducted by OIED and may 

seek additional information and consult with OIED or any other person, including the 

complainant or the accused, as needed. Ordinarily, the Vice President will accept the 

investigation report, except where the Vice President concludes that the findings or the 

recommended actions are not reasonable or supported by the record. The Vice President 

also may recommend more or less severe disciplinary or other corrective action depending 

upon the circumstances in any particular case including, but not limited to, the prior 

employment record of the accused and due consideration for effective enforcement of this 

Policy. After reviewing the investigation report and any request for reconsideration, the 

Vice President will, within a reasonable time, not to exceed thirty (30) days, issue a written 

decision accepting or rejecting the investigation report using a preponderance of the 

evidence standard and outlining any disciplinary actions or proceedings that will be 

initiated. A copy of the decision will be sent to the accused, the complainant, and OIED. 

 

In any instance where the accused is an officer of the University, OIED will consult with 

the appropriate higher ranking official(s) and a representative of the General Counselôs 

Office for direction on administering the complaint. 

 

C. Disciplinary Action. The appropriate Vice President is responsible for ultimately 

determining whether disciplinary action is warranted and invoking the applicable 

University disciplinary policies and procedures. Potential disciplinary actions implemented 

under this Policy may include but will not be limited to, formal warning, mandatory 

training and education, transfer, demotion, suspension, probation, or separation from the 

University, residence hall reassignment, and termination of relationships with outside 

contractors and vendors. The Vice President may take reasonable and necessary interim 

action until an investigation can be completed or a final disciplinary action can be 

implemented. 

 

All interim and final disciplinary or corrective action shall be initiated consistent with the 

specific policies and procedures applicable to faculty, staff, or students depending upon the 

particular status of the accused. Disciplinary action against undergraduate students will be 

processed under the Code of Student Conduct contained in the Student Handbook of Saint 

Louis University. Cases involving disciplinary action against graduate or professional 

students will be referred to the Dean of the respective School or College for handling under 

policies and procedures governing Harassment or matters relating to the studentôs 

qualifications and fitness to continue in a particular program. Disciplinary action against 

faculty will be governed by the procedural requirements and standards contained in The 

Faculty Manual of Saint Louis University. Depending on the nature of the action(s) sought 

by the University administration, the faculty member may invoke the grievance procedures, 

procedures for challenging serious sanctions short of termination, or the procedures for 

challenging termination for cause set out in The Faculty Manual. Any disciplinary action 
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where otherwise provided for employees who are covered by a collective barga
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